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Job title: Fundraising and Community Engagement Specialist (Active Travel Training Focused) 
Responsible to: Chief Executive Officer 
Salary: £31,385
Hours: 35 hours per week
Location: Hybrid 
Contract: Fixed Term until 31 May 2028 

Job description
The post holder will be a relationship builder and fundraiser who is adept at transforming strong community engagement into real-world impact and income generation. 

We are seeking a dynamic Fundraising and Community Engagement Specialist. The ideal candidate will have expertise in delivering and selling professional training.

The post holder will be responsible for generating income, engaging supporters and partners, and delivering specialist walking and wheeling programmes that improve access and wellbeing for blind and vision-impaired people across Scotland. 

The post holder will design and deliver targeted community safety training that increases understanding of vulnerable road users (people with visual impairments and blindness) and supports positive behaviour change. 

The post holder will be accountable for securing funding to sustain and grow the specialist training offer and will ensure that Visibility Scotland’s bicycles and bike storage are safe, secure, and ready for use.

What kind of person should a Fundraising and Community Engagement Specialist be?
The post holder will be approachable and friendly, creating a warm, welcoming environment where everyone feels safe, valued and included.

A natural relationship-builder, the post holder will be confident engaging a wide range of stakeholders, from community members to partners and supporters. With a proven track record in fundraising and community engagement, they will be motivated by achieving results and generating income that delivers meaningful change.

The post holder will bring energy and initiative, with the ability to inspire and support positive behaviour change. They will be confident delivering training and facilitating inclusive cycling programmes, adapting their approach to meet the needs of disabled participants.

The post holder will recognise the wider impact of their work, championing walking, wheeling and cycling as tools for independence and inclusion and as part of a more sustainable future that supports healthier, greener communities.

The post holder will understand today’s challenging funding landscape and the importance of income generation to the charity’s sustainability. 

They will be proactive, creative and resilient in identifying opportunities to generate revenue, helping ensure the organisation can continue to deliver vital services.

Above all, the post holder will be driven by a commitment to reducing barriers and increasing opportunities, enabling blind and vision-impaired people to participate fully in modern society.

Specific duties and responsibilities
· Contribute to organisational growth and income generation through diversifying income streams and creating new opportunities for delivering Active Travel programmes and local community fundraising events  
· Develop and lead in community safety and inclusive active travel training projects using insight, evidence, and local engagement
· Increase awareness of the barriers faced by blind and vision-impaired people, promoting societal understanding and safer behaviour towards vulnerable road users 
· Build and maintain strong relationships with community stakeholders, partners, supporters and local groups
· Plan and deliver inclusive cycling training sessions tailored to blind and vision-impaired participants
· Work to reduce barriers to participation in everyday activities, including sport, mobility and independent travel
· Represent Visibility Scotland at community events and engagement opportunities, promoting programmes, building support, and increasing income generation
· Monitor, evaluate, and report on community fundraising performance and programme reach/impact
· Coordinate bicycle and storage maintenance, ensuring all equipment is safe, secure and ready for use

Person specification
Professional skills
Essential
Cycling coaching qualification
Experience in designing and delivering inclusive active travel and road safety training programmes   
Proven successful track record of being able to plan and prioritise competing pressures to meet tight deadlines

Desirable
Experience working with disability or inclusion programmes 
Able and willing to pilot a tandem bicycle 

Experience and knowledge
Essential
Experience in fundraising, community engagement, or a related field 
Experience in building partnerships and inspiring community involvement 
Experience of income generation 

Desirable
Understanding of accessibility and inclusive practice
Experience working within the charity or disability sector
 
Communication skills
Essential
Strong interpersonal and communication skills 

Other skills and abilities
Essential
Ability to work independently on own initiative and as part of a team
A skilled, empathetic, and non-judgmental approach
Self-motivated with strong problem-solving skills
Passion for inclusion and improving accessibility for visually impaired people 

Desirable
Experience with Microsoft Office packages (Outlook, Word) or databases

Personal qualities
Essential
Enthusiasm and a positive attitude 

Additional information  
· Twenty-five days of annual leave and 12 public holidays
· Pension: Visibility Scotland employees are automatically entered into The Pensions Trust contributory scheme after three months in post
· References: This appointment is subject to satisfactory references  
· PVG/Disclosure: This post is subject to a standard disclosure under the Police Act 1997 (Part V) 
· Equal Opportunities:  Visibility Scotland is committed to Equal Opportunities. We welcome applications from candidates regardless of age, disability, gender reassignment, marital or civil partnership status, race, religion or belief, or sex or sexual orientation  

How to apply
Send your completed application form and equal opportunities by 21 May to Paul.Hanlon@visibilityscotland.org.uk. 

Interviews will be held on 1 June at 2 Queen’s Crescent, Glasgow, G4 9BW. 
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